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Religious Discrimination Charges with EEOC on the Rise

EEOC Charges Filed

� 2000:  1,939

� 2001:  2,127

� 2003:  2,532

� 2006:  2,541
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Riddell Williams P.S. 33

Dual Requirements Regarding Religion in the Workplace

� Two types of claims: 

1) harassment/discrimination

� Prohibitions are the same as other non-discrimination 
laws

2) reasonable accommodation

� Employers must provide reasonable accommodation 
of employees’ religion

The Statutory Framework


