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http://www.federalregister.gov/articles/2011/08/30/2011-21724/notification-of-employee-rights-under-the-national-labor-relations-act
http://www.federalregister.gov/articles/2011/08/30/2011-21724/notification-of-employee-rights-under-the-national-labor-relations-act#h-73


Although the NLRB will provide printed and electronic copies of the required poster upon request, employers are 
also permitted to use commercial services to provide the required notice consolidated into one poster with other 
mandatory notices, so long as the consolidation does not alter the size, content, format, or style of the type of 
poster provided by the NLRB. 

Once these notices have been posted, employers are also required to take reasonable steps to ensure that the 
notices are not altered, covered with any other material, or otherwise unreadable. 

Failure to post the notices as described by the rule constitutes an unfair labor practice and could extend the time 
limitation for employees to file unfair labor practice charges. In addition, willful failure to post the notices can be 
used as evidence of an unlawful motive in a retaliation case. 

Employers who are federal contractors and already comply with the Department of Labor's notice-posting rule do 
not need to also post the NLRB's poster. 

When Do I Have To Do It?  
The rule is effective on November 14, 2011.  We recommend that you mark your calendar and have your required 
notices ready to post in hard copy and electronically no later than this date.  According to the NLRB, the official 
poster will be available on or before November 1, 2011.  Although not required by the rule, we also recommend that 
you keep records of when and where you post these notices, and make sure that someone regularly checks to see 
if the posters need to be replaced (in case they have been altered or removed). 

 

Please do not hesitate to contact us if you have any questions of if we may assist you with understanding and 
complying with the NLRB’s new rule, or with any other labor or employment-related matter. 

The Riddell Williams Labor and Employment Group helps businesses comply with labor and employment laws 
and resolve disputes with employees.  Our practice consists of four primary areas: counseling, litigation, training, 
and traditional labor law. 

Riddell Williams P.S. 
1001 Fourth Avenue, Suite 4500 
Seattle, WA  98154-1192 

Telephone:  206.624.3600
Facsimile:  206.389.1708

www.riddellwilliams.com
 

http://www.riddellwilliams.com/
http://www.riddellwilliams.com/practice/laborandemployment.html

